
MEMORANDUM OF AGREEMENT 

BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION OF THE 
BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT, hereinafter referred to as "the District" and Local 
456, International Brotherhood of Teamsters, hereinafter referred to as the "Union" 

WHEREBY, the District and the Union agree to revive and incorporate the provisions of the 
Collectively Negotiated Agreement between them that expired on June 30, 2020, into a four year 
successor Agreement effective July 1, 2020 and terminating on June 30, 2024, except as modified by the 
following provisions: 

1. Article IV - Compensation - Salaries 

Add a new paragraph C to Article IV that states the following: 

Unit members employed by the District on or after March 31, 2022, shall receive a 2% 
increase effective July 1, 2020 (no retroactive pay, just an increase to base salary), an 
additional 2% increase effective July 1, 2021 (retro to July 1, 2021), an additional 2% 
increase effective July 1, 2022, and an additional 2% increase effective July 1, 2023. 

Within thirty days of the Board of Education's approval of this MOA, the District will pay 
all unit members a one-time signing bonus equal to $300 that is not added to base 
salaries. 

2. Article VI - Employee Benefits 

a. Modify Article VI, Sec. A. (1) Insurance to provide that health and dental insurance 
contribution for current, active employees shall remain 10%. Employees hired on or after 
July 1, 2022, shall pay an 11% contribution towards the cost of individual and family health 
and dental insurance effective July 1, 2022 and a 12% contribution towards the cost of 
individual and family health and dental insurance effective July 1, 2023. All contributions 
shall be made through a payroll deduction. 

3. Articie VI - Employee Benefits 

a. Modify Article VI, Sec. (A)(2)(b) by replacing the current language with the following: 
"Employee hired between November 1, 2015 and June 30, 2022 shall be entitled to the 
following District payments towards the cost of individual or family retiree health 
insurance premiums: 20-29 years ot service - 85% and 30 + years of service 90%. 
For employees hired on or after July 1, 2022, District payments towards the cost of 
individual or family retiree health insurance premiums shall be 75%. Unit members hired 
on or after November 1, 2015, have a minimum vesting period for entitlement to District 
provided health insurance coverage of twenty (20) years of service. 

4. Article VI - Employee Benefits 

a. Modify Article VI, Section B - Sick Leave to add the following: Effective July 1, 2022, the 
District shall adopt Section 41-j of the Retirement and Social Security Law. Upon 
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retirement, employees may apply up to as many sick days as permitted by law (currently 
165 sick days) towards their retirement benefit. 

5. Article VI - Employee Benefits 

a. Modify the first paragraph of Article VI, Section C by adding the following to the existing 
language of the first paragraph, and "after 15 years of employment - 25 work days." 

6. Article VI - Employee Benefits 

a. Modify Article VI, Section D Holidays to increase the number of holidays that the District 
shall designate on the school calendar from 14 days to 15 days. 

7. Article VI - Employee Benefits 

a. Modify Article V. Sec. F Bereavement Leave to clarify that the language "shall not exceed 
five days" means shall not exceed five days per death in the family. 

8. Article XVI - Longevity 

Effective July 1, 2022, modify the longevity schedule as follows: 

Upon completion of 10 years: 
Upon completion of 15 years: 
Upon completion of 20 years: 
Upon completion of 25 years: 

$700 
$1,200 
$1,750 
$2,000 

9. Layoffs (NEW) 

Add a new provision to the parties' Collectively Negotiated Agreement that provides that 
effective July 1, 2022, layoffs will be conducted in reverse seniority order by title and that unit 
members who are laid off will be on a recall list for a period of two years. Employees on the recall 
list who are called back to work will be called back in seniority order by title. 

10. Attendance Bonus (NEW) 

Add a new provision to the parties' Collectively Negotiated Agreement that provides as 
follows: 

Effective July 1, 2022, employees shall be entitled to an attendance bonus based on the 
following schedule: 

7 /1- 12/31 of the school year 
0 days taken: $300 
1 day taken: $200 
2 days taken: $100 
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1/1- 6/30 
0 days taken: $300 
1 day taken: $200 
2 days taken: $100 

Employees absent four (4) or more days during the first half of the school year will not be 
entitled to an attendance bonus for the second half of the year. 

11. Job Titles 

Effective July 1, 2022, the District will add the titles of Senior Custodian and Maintenance 
Foreperson for Grounds, to the Recognition Clause at Article 1 of the parties' Collectively 
Negotiated Agreement. Both titles will have a minimum starting salary of $65,000 and 
their shall be no salary schedule for these positions. 

Dated: March 31, 2022 

Briarcliff Manor Union Free School District Local 456, International Brotherhood of Teamsters 

OP STEWARD 

BY:_4~~--..-c--- 
JOSEPH SILANO 
ASSISTANT STEWARD 

BY~ msEPHSA~ 
SECRETARY-TREASURER --- 
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