
MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is made as of this_ day of June, 2024, by and
between the SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION OF THE BRIARCLIFF
MANOR UNION FREE SCHOOL DISTRICT (hereinafter referred to as "the District") and LOCAL
456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS (hereinafter referred to as the "Union").

WHEREAS, the District and the Union are parties to a collective bargaining agreement,
effective July 1, 2020 to June 30, 2024 ("Agreement"); and

WHEREAS, the District and the Union have completed collective bargaining negotiations
and agreed to a successor collective bargaining agreement, incorporating the terms of the
Agreement, subject to the negotiated changes set forth below:

l. Duration
a. July 1, 2024 to June 30, 2029

2. Article IV - Compensation - Salaries

Add a new paragraph C to Article IV that states the following:

Base schedules shall be increased as follows:

i. Effective July 1, 2024, increase of 2.75% to base salaries
ii. Effective July 1, 2025, increase of 2.50% to base salaries
iii. Effective July 1, 2026, increase of 2.50% to base salaries
iv. Effective July 1, 2027, increase of 2.00% to base salaries
v. Effective July 1, 2028, increase of 2.00% to base salaries

3. Article Xlii-A- Disciplinary Arbitration

Add a new paragraph B. that states the following:

B. In the event the District disciplines an employee who is not a member of Local
456, I.B.T. and is entitled to disciplinary arbitration under paragraph A, such non­
member shall have the right to file a grievance pursuant to Article XIII and Xlii-A to
proceed to arbitration. The fees and expenses of the arbitrator shall be borne
equally by the Employer and the non-member. The non-member and the Employer
shall be responsible for all of their own witness fees and related costs. All other
provisions of Article XIII-A(A) shall apply.
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4. Article VI. B- Sick Leave

Add a new paragraph that states the following:

For employees hired prior to ratification, doctor's notes may be requested after 4 or
more consecutive sick day absences. For employees hired after ratification, doctor's
notes may be requested after 3 or more consecutive sick day absences.

S. Article VI (C) - Vacation Blackout

Add language to include the two week period before graduation as a blackout
period, that states the following

... No employee shall submit a plan calling for vacation for the two (2) weeks prior
to the opening of school or the two (2) weeks prior to graduation. Vacation days ... "

6. Overtime Stipulation

Incorporate OT Stipulation, signed by the Union on 3/20/24, as an addendum to
Agreement.

Additional Considerations

1. The District and the Union agree that this Agreement must be ratified by the Union
membership and the Board of Education in order to be effective.

IN WITNESS WHEREOF, the District and the Union have hereunto set forth our hands and seals
as set forth below.

BRIARCLIFF MANOR UNION FREE SCHOOL
DISTRICT

LOCAL 456, INTERNATIONAL BROTHERHOOD OF
TEAMSTERS

2


