
SIDE LITTER OF AGREEMENT - September 12, 2025 

Between the Briarcliff Manor Union Free School District and the Briarcliff Te ache rs' Association 

This Side Letter of Agreement is entered into by and between the Briarcliff Manor Union Free School 

District (hereinafter "District") and the Briarcliff Teachers' Association (hereinafter "BTA"), collectively 

referred to as the "Parties," for the purpose of modifying and clarifying provisions of the current 

collective bargaining agreement (CBA). 

A. For clarification of intent of both parties, the following will be represented in revisions of the CBA:

1. Elimination of Not for Personal Use (NPU) Days

• Effective immediately: All contractual language referring to or requiring Not for Personal

Use (N FPU) days shall be deemed null and void.

• NFPU days shall no longer be acquired, tracked, or maintained. The exception to this is in

regard to maintaining a record of employees who previously held N FPU for the purposes of

Sick Day Payout upon retirement.

2. Sick Bank and Retirement Contributions

• Any sick leave days in excess of two hundred and thirty (230) held by a teacher at the end of

the school year shall be automatically donated to the Sick Bank should the Sick Bank fall

below its maximum allowable balance of 1,000 days.

• The Sick Bank shall be maintained with a maximum balance of 1,000 days.

• All members, regardless of whether or not they are in their retirement year may donate sick

days at the end of any school year to the Sick Bank.

• The requirement that an employee have 230 sick days at the onset of a long-term disabling

illness is hereby removed.

B. The following agreements and resolutions are hereby memorialized:

1. Employee Reimbursement

The District agrees to reimburse Employee #2596 for documented health-related costs equal to the 

difference between (a) the additional premium cost incurred by the spouse in moving from an individual 

plan to a family plan, and (b) the premium cost of the employee's individual plus-one plan, pending the 

employee's submission of documentation supporting these costs 

2. Grievance Resolution

The grievance filed on behalf of Nancy Kress shall be dismissed with prejudice and is considered fully 

resolved. 

C. The following revisions will be made to the CBA:



1. Revision to Article XIX B.1.- Sick Leave Bank

Thefollowing shall replace the existing provisions in Article XIX Bl of the Collective Bargaining
Agreement:

I. A sick leave bank has been established to coverthe needs of teachers with limited sick leave for
long-term disabling or continuing illness. Long-term disabling illnesses include, but are not
limited to, serious medical conditions such as cancer, multiple sclerosis (MS), Parkinson's
disease, lupus, congestive heart failure, and mental illness requiring hospitalization, and injuries
resulting in long term hospitalization.

II. Injuries and medical conditions that are not considered long-term disabling illnesses include
those that are temporary, self-limiting, or routinely treated without lasting effects. This includes
all injuries-regardless of severity or cause-if they do not result in permanent or long-term
impairment. Otherexamples include elective ornan-urgent surgeries, typical seasonal illnesses,
minor infections, routine childbirth without complications, and standard recovery periods
following outpatient procedures.

111. Staff members may contribute a part of their sick leave fort he use of their fellow teachers. Any
sick leave days in excess of two hundred and thirty (230) held by a teacher at the end of the
school year, or upon retirement, shall be automatically donated to the Sick Bank should the Sick
Bank fall below its maximum allowable balance of 1,000 days.

IV. The sick leave bank shall be maintained with a balance of 1,000 days. Contributions shall be
made at the conclusion of the school year. The bank shall be administered jointly by the
Administration and the Association.

2. Revision to Article XX G- Sick Leave Reimbursement

Thefollowing shall replace the existing provisions in Article XX Gof the Collective Bargaining Agreement:

I. U pon retirement, teachers will be paid for accumulated sick leave in excess of one hundred and
thirty (130) days. No payment will be made for one hundred and thirty (130) or fewer days. The
payment will be made at a daily rate of One Hundred Ninety Dollars ($190) not to exceed
Nineteen Thousand Dollars ($19,000) in total for days between one hundred and thirty-one
(131) and two hundred and thirty (230) days. For employees with NFPU days as of June 30,
2025, the payment will be made at a daily rate of Two Hundred Ten Dollars ($210) not to exceed
Twenty-One Thousand Dollars ($21,000) in total for days between one hundred and thirty-one
(131) and two hundred and thirty (230) days. This payment shall be made to the teacher as a
non-elective employer contribution to the teacher's IRC 403 (b) Tax Sheltered Annuity Account.

II. Employees who have actively served the district for ten (10) years and experienced a long-term
disabling illness within the last three (3) years of employment priorto retirement from Briarcliff
Manor UFSD and the New York State Teacher's Retirement System may submit a written
hardship request to the Superintendent to withdraw days from the Sick Bank. If approved, the
withdrawal of Sick Bank days will be made in an amount equivalent to the days used during the



employee's absence due to their long-term disabling illness for which the hardship request is
being made and will be restored to the employee's sick leave balance solely forthe purpose of
the sick day payout calculation upon retirement. Only the sick days used from the employee's
own available sick bank at the start of the illness will be eligible for restoration. Sick days
donated to the employee from the BTA Sick Bank, due to the employee having a limited sick

I

leave, will not be eligible for restoration (e.g. an employee used 65 days from their own
personal illness accruals and borrowed 10 days from the BTA Sick Bank for a long-term disabling
illness within the last three (3) years of employment prior to retirement from the district - that
employee may be approved for a return of only 65 days from the sick bank for the purpose of
the sick day payout calculation upon retirement and will not be paid out for the 10 days
borrowed from the BTA Sick Bank).

Ill. Hardship Requests shall be based on a long-term disabling illness within the last three years of
employment immediately preceding retirement.

a. Purpose of Request: Hardship requests shall only be made and approved for the
purpose of the sick day payout and may not be used for any other purpose.

b. Request Deadline: Employees must make a hardship request no later than April 1st of
the final year of employment or at least three (3) months prior to their official TRS
retirement date. An employee who suffers a qualifying illness during the final three
months of service may request an exception to the deadline from the superintendent.

IV. Eligible Illnesses:
a. Long-term disabling illnesses include, but are not limited to, serious medical conditions

such as cancer, multiple sclerosis (MS), Parkinson's disease, lupus, congestive heart
failure, and mental illness requiring hospitalization, and injuries resulting in long term
hospitalization.

b. Injuries and medical conditions that are not considered long-term disabling illnesses
include those that are temporary, self-limiting, or routinely treated without lasting
effects. This includes all injuries-regardless of severity or cause-if they do not result in
permanent or long-term impairment. Other examples include elective or non-urgent
surgeries, typical seasonal illnesses, minor infections, routine childbirth without
complications, and standard recovery periods following outpatient procedures.

c. Extraordinary Circumstances- In cases where a teacher experiences a medical absence
that is considered non-eligible under standard criteria, the Superintendent may, at the ir
discretion, approve the use of sick leave days from the sick bank for the purpose of sick
day payout. Such consideration may be given when the employee's pain level and/or
medical management warrants support, provided the employee has communicated the
illness to the Superintendent or their designe e in advance or as soon as practicable.
Requests must be submitted in writing for consideration.

3. Amendment to Article XIX L- Coordination with FMLA



Thefollowing shall be added the existing provisions in Article XIX Lof the Collective Bargaining
Agreement:

I. The district is responsible for designating leave as FM LA- qualifying and giving notice to the
employee. Once an eligible employee communicates a need to take leave for an FMLA -
qualifying reason, the district may not delay designating such leave as FMLA leave, and neither
the employee nor the employer may decline FMLA protection for that leave. The employee will
utilize accrued sick leave concurrently with FMLA. Upon exhaustion of paid sick leave, an
employee may utilize Unpaid FMLA.

4. Amendment to Article XIX E Childcare Leave- Paid Parental Leave/Unpaid Parental
Leave/FMLA/Childcare Leave

Thefollowing shall replace the existing provisions in Article XIX E of the Collective Bargaining Agreement:

Parental/Childcare Leave

I. It is the intent of the parties to strike a balance between the parental and childcare needs of
employees following the birth or adoption of a child and the need of the district to provide
continuity of instruction for students. The reference to "forty (40) days" in this section is
intended to provide the employees who become parents, under normal conditions not in excess
or 40 days of paid leave. The reference to "eighteen (18) months" in this section is intended to
provide the employees who become parents a maximum of one full school year of unpaid leave
with a fraction of another school year. It is the intent of the parties that leave for unpaid
childcare shall encompass only one September 1. The parties anticipate that the employee shall
return from unpaid leave on September 1. Unpaid Childcare leave begins upon the conclusion of
Paid Parental Leave.

II. Employees may be eligible for up to forty (40) days of Paid Parental Leave and up to eighteen
(18) months of Unpaid Childcare Leave in connection with the birth or adoption of a child.

111. Employees may use up to forty (40) days of accrued sick leave for Paid Parental Leave. Once Paid
Parental Leave is exhausted, employees may request Unpaid Childcare Leave, for a total unpaid
leave period not to exceed eighteen (18) months.

IV. Employees intending to request unpaid leave must submit their request to the District within
forty (40) days of the start of parental leave.

V. For efficient and effective planning of a teacher's leave request, teachers must plan to return to
work no later than the beginning of the school year following eighteen (18) full months from the
start of unpaid leave. However, shorter leave durations are permitted. Any unpaid leave
extending beyond twelve (12) weeks, will require a mutually agreed upon return date. It is
encouraged for staff to return in alignment with student marking periods, but a mutually agreed
upon return date may be considered. These deadlines ensure appropriate staffing and



instructional continuity for students while also complying with an employee's rights under
FMLA.

VI. For efficient and effective planning of a teacher's return request, written notice of intent to
return or extend the leave must be submitted to the Supe rinte nde nt of Schools or his/her
designee by February 1 prior to the September in which the employee plans to return. Teachers
shall provide a six (6) month notice of return. A teacher may request to come back earlier than
planned from a leave, with less than a six (6) month notice of return, but it will require a
mutually agreed upon date which is not later than the six (6) month notice. A return date
requested with less than six (6) months' notice will be at the District's discretion.

VII. Upon application, a teacher on Unpaid Childcare Leave may perform per diem substitute
service during the leave period.

VIII. A teacher may request a leave of absence for reasons such as; but not limited to, parenting
needs, care for a parent, extended family emergencies, or study at an educational
institution. Such request shall be in writing to the Superintendent of Schools and the Board
may grant the leave without pay. Leave of absence under this section shall be granted at
the sole discretion of the Board of Education

Health Benefits

IX. During the first twenty (20) weeks of leave-whether paid or unpaid-employees will retain
eligibility for health and dental benefits at their regular contribution rate. Employees electing to
continue health and dental benefits beyond the initial twenty (20) weeks may do so through
COBRA by paying the full monthly premium.

FMLA
X. Family Medical Leave Act (FMLA) runs concurrently with all parental leaves (paid or unpaid) if

the employee is eligible.

IN WITNESS WHEREOF, the Parties have caused this Side Letter of Agreementto be executed by their
duly authorized representatives on ths I/dy or _€pku26ís.



Name:

Title:

For the Briarcliff Teachers' Association o/ /
• '/2/es
on» mcl,/ fGa.o
Title:


