
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN the SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION OF 
THE BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT, hereinafter referred to as "THE 
DISTRICT and the BRIARCLIFF ADMINISTRATORS AND SUPERVISORS ASSOCIATION, 
hereinafter referred to as "THE ASSOCIATION"; 

WHEREBY, the District and the Association agree to incorporate the provisions of this Memorandum 
of Agreement into the terms of the collectively negotiated agreement between the parties that expired on 
June 30, 2019, to establish a successor four year agreement to become effective on July 1, 2019 and 
terminate on June 30, 2023. 

1. Article VI (A)-Salary- Replace with the following: 

Salaries for the 2019-2020 School Year shall be increased by 2.00% over each unit 
member's salary for the 2018-19 School Year. Salaries for the 2020-21 School Year shall 
be increased by 2.00% over each unit member's salary for the 2019-20 School Year. Salaries 
for the 2021-22 School Year shall be increased by 2.00% over each unit members salary 
for the 2020-21 School Year and salaries for the 2022-23 School Year shall be increased 
2.00% over each unit members salary for the 2021-22 School Year. 

2. Article VII (A) Medical Insurance replace with the following: 

On an individual or family basis as warranted, the District shall provide medical insurance 
coverage with the administrator contributing 20% towards the cost of health insurance 
premiums. 

--- ... 

3. Article VII(B) - The second unnumbered paragraph shall be amended to provide that the 
health insurance buyout set forth therein shall not be available to administrators hired after the 
date that this Memorandum of Agreement is ratified. 

4. Article VIl(J) - Sick Leave Conservation Incentive shall be amended to provide that in order 
to receive this benefit the administrator must provide notice of retirement by December I st of 
the school year in which the administrator is retiring. For good cause, such as unforeseeable 
or emergency events, the District shall waive this clause. 

5. Effective July 1, 2019, Assistant Principal Diana Blank shall receive a market value 
adjustment to her salary, to be determined at the discretion of the Superintendent. 

6. Section 3012-d Annual Professional Performance Review - Student Performance 
Category Measures: 

"Effective July 1, 2019, the District and the Association agree to continue 
to utilize the Student Performance Category measures that have been 
applicable to classroom teachers during the transition period, as contained 
in the District's currently approved Section 3012-d APPR Plan Document, 
with regard to both selection and use of such measures. Notwithstanding the 
above, upon the promulgation of new or amended Subpart 30 Regents Rules 
promulgated pursuant to Education Law Section 3012-d, as amended, either 
the District or the Association may request to reopen the parties' 3012-d 
APPR Document for the purposes of negotiating modifications to the same. 



In addition to the foregoing, the Association agrees to execute any 
documents that may be required by SED, to the extent that the District is 
required to make a material modification to its Education Law Section 
3012-d APPR Plan Document, as may be necessary to ensure the District's 
receipt of State aid attendant to the implementation of Education Law 
Section 3012-d." 

SO AGREED, this I ~ I-- day of July 20,19, subject to ratification by the respective 
constituencies. 

T~EDIS~~. . 

BY~
1 r O }~ 

THE ASSOCIATION 

BY: ~ ,,._.4 .,_,._ • .._. ~ · =-7 ~~--e__. 



NIEMORANDUM OF AGREEMENT 

BY AND BETWEEN the SUPERINTENDENT OF SCHOOLS AND BOARD OF EDUCATION 
OF THE BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT, hereinafter referred to as 
"THE DISTRICT and the BRIARCLIFF ADMINISTRATORS AND SUPERVISORS 
ASSOCIATION, hereinafter referred to as "THE ASSOCIATION"; 

WHEREBY, the District and the Association agree to incorporate the provrsions of this 
Memorandum of Agreement into the terms of the collectively negotiated agreement between the 
parties that will expire on June 30, 2015, to establish a successor three year agreement to become 
effective on July I, 2015 and terminate on June 30, 2019. 

I. Article VI (A) -Salary - Replace with the following: 

1. Salaries for the 2015-2016 School Year shall be increased by 1.85% over each unit 
member's salary for the 2014-15 School Year. Salaries for the 2016-17 School Year 
shall be increased by 1.85% over each unit member's salary for the 2015-16 School 
Year. Salaries for the 201 7-18 School Year shall be increased by 1.85% over each unit 
members salary for the 2016-17 School Year and salaries for the 2018-19 School Year 
shall be increased 1.85% over each unit members salary for the 20 I 718 School Year. 

2. Article VII (D) - Life Insurance - increase the benefit level from $100,000.00 to 
$200,000.00. [p.4] / 

3. Article VII (E)- Death Benefit - delete. [p.5] 

4. Article VII (M)- Medical Evaluation -delete. [p.7] 

5. Article VIII -Evaluation - add the following provision above the text of the Article: 
"[The provisions below shall not apply to building principals who are evaluated pursuant to 
Education Law Sections 30I2-c & 3012-d and Part 30-2 of the Regents Rules]". Also, add 
the following as a second paragraph: "The Superintendent, or his/her central office 
administrative designee, when so appointed to evaluate unit members, shall in the case of the 
evaluation of assistant principals, meet first with the building principal to consult with and 
discuss the evaluation of the assistant principal according to the following timelines: Meet 
with principal prior to assistant principal goal setting with Superintendent/designee for the 
year; prior the assistant principal mid-year evaluation with the Superintendent/ designee, and 
prior to the issuance of the assistant principal annual end of year evaluation by the 
Superintendent/designee. Nothing herein shall preclude the superintendent/ designee from 
additional discussions/consultations with the principal on these matters." [p.'7] 



6. Article VII (F) -Flexible Spending Plan - change the title to "Flexible Spending Plan and 
Tax Sheltered Annuities". Also, add the following sentence at the end: "The District shall 
provide employee elective tax shelter annuity programs under Sections 403(b) and 457 of the 
Internal Revenue Code." [p. 5] 

7. Article VII (G)- Longevity- add the following clause at the end of the first clause of the 
first sentence to read as follows: ", or ten ( I 0) years of service in this bargaining unit'. [p. 5] 

8. The parties acknowledge that they are under a continuing duty to negotiate APPR 
Related issues as described in Sections 3012-c and 3012-d of the Education Law with the 
intent of reaching agreement in a timely fashion as necessary to enable the District to 
secure its full State Aid fonding for the 2015-2016 School Year. 

9. Article I -Recognition - delete the position of the Director ofTechnology.[p. I] 

SO AGREED, this 28th day of May 2015, subject to ratification by the respective 
constituencies. 

THE DISTRICT 

\ // ' \ 1,- - ''\/ , { . \ 

BY: __ ..... ~'\.,., _(_...- ..... t;...._.\._.\_t_\_~+-\ _;1,'..-· Cl. ],\. ··----- 
/ '--~~/ \._ '_ i ·-- 
i I 
THE ASSOCIATION ' Ir'\ . 

fJ l .. - / I) 
Ytitv)__~t-tfc:; UJJt_t1o,; v 

.... , 



l\1EMORANDUM OF AGREEMENT 

BY AND BETWEEN the SUPERINTENDENT OF SCHOOLS AND BOARD OF 
EDUCATION OF THEBRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT, 
hereinafter referred to as "THE DISTRICT and the BRIARCLIFF ADMINISTRATORS AND 
SUPERVISORS ASSOCIATION, hereinafter referred to as "THE ASSOCIATION"; 

WHEREBY, the District and the Association agree to incorporate the provisions of this 
Memorandum of Agreement into the terms of the collectively negotiated agreement between the 
parties that will expire on June 30, 2015, to establish a successor three year agreement to become 
effective on July 1, 2015 and tenninatc on June 30, 2018. 

1. Article VI (A) -Salary - Replace with the following: 

1. Salaries for the 2015-2016 School Year shall be increased by 1.85% over 
each unit member's salary for the 2014-15 School Year. Salaries for the 2016-17 
School Year shall be increased by 1.85% over each unit member's salary for the 
2015-16 School Year and salaries for the 2017-18 School Year shall be increased 
by 1.85% over each unit members salary for the 2016-17 School Year. 

2. Article VII (D) - Life Insurance - increase the benefit level from $100,000.00 to 
$200,000.00. [p.4) 

3. Article VII (E) - Death Benefit- delete. [p.5] 

4. Article VII (M) - Medical Evaluation - delete. [p. 7] 

5. Article VIII -Evaluation - add the following provision above the text of the 
Article: "[The provisions below shall not apply to building principals who are evaluated 
pursuant to Education Law Sections 3012-c & 3012-d and Part 30-2 of the Regents 
Rules]". Also, add the following as a second paragraph: "The Superintendent, or his/her 
central office administrative designee, when so appointed to evaluate unit members, shall 
in the case of the evaluation of assistant principals, meet first with the building principal 
to consult with and discuss the evaluation of the assistant principal according to the 
following timelines: Meet with principal prior to assistant principal goal setting with 
Superintendent/designee for the year; prior the assistant principal mid-year evaluation 
with the Superintendent/ designee, and prior to the issuance of the assistant principal 
annual end of year evaluation by the Superintendent/designee. Nothing herein shall 
preclude the superintendent/ designee from additional discussions/consultations with the 
principal on these matters." [p. 7] 



6. Article VII (F) -Flexible Spending Plan - change the title to "Flexible Spending Plan 
and Tax Sheltered Annuities". Also, add the following sentence at the end: "The District 
shall provide employee elective tax shelter annuity programs under Sections 403(b) and 
457 of the Internal Revenue Code." [p. 5] 

7. Article VII (G) - Longevity- add the following clause at the end of the first clause of the 
first sentence to read as follows:", or ten (10) years of service in this bargaining unit'". 
[p. 5] 

8. The parties acknowledge that they are under a continuing duty to negotiate APPR 
Related issues as described in Sections 3012-c and 3012-d of the Education Law with the 
intent of reaching agreement in a timely fashion as necessary to enable the District to 
secure its full State Aid funding for the 2015-2016 School Year .. 

SO AGREED, this 28th day of April 2015, subject to ratification by the respective 
constituencies. 

THE DJSTt,{J.(."f . ---;,.-~,,~;_ /"-,, v{ \ I .. ,. ·:.-✓ \l '· . 

\}¥2 QiJ 1. I t' ~L ~- 
( ·"-· \I 
~A~ . ,IAJION . j _
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_ I f' 

BY: I l - fttb ,;.I\.JJ!y( ' Utt' 
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MEMORANDUM OF AGREEMENT 

It is hereby agreed by and between the Board of Education of the Briarcliff Manor 
Union Free School District (hereinafter "District"] and the Briarcliff Administrators and 
Supervisors Association [hereinafter "Association"] as follows: 

I. The current collective bargaining Agreement between the District and the 
Association covering the period July I, 2010 through June 30, 2014 is hereby modified as 
follows: 

A. For the 2013-14 school year the salary increase applicable to all 
educationally certified school administrators of2.5% shall be reduced to 
0.0%. 

B. The contract shall be extended for the period July 1, 2014 through June 
30, 2015, and effective July 1, 2014 all salaries shall be increased by 
2.5%. 

C. Article VII (A) "Medical Insurance" shall be modified as follows: 

Salary Level 

Under $100,000.00 

$100,000 or greater 

2013-2014 2014-2015 

14% 

17% 

15% 

20% 

2. This agreement is subject to ratification by the Board of Education. 

Dated: March 18, 2013 

For the Association: For the District: 



SUPPLEMENTAL MEMORANDUM OF AGREEMENT 

It is hereby agreed by and between the Board of Education of the Briarcliff Manor 
Union Free School District [hereinafter "District"] and the Briarcliff Administrators and 
Supervisors Association [hereinafter "Association"] as follows: 

1. The District and the Association entered into their first collective bargaining 
agreement on or about June 29, 2010. In reviewing Article VII (B) the parties recognize 
they incorrectly characterized the required five years of service pre-June 30, 2010 
administrators needed in order to qualify for certain fringe benefits into retirement. 
Specifically, the parties incorrectly used the ambiguous term "bargaining unit" when the 
term "District administrative service" accurately reflected the intent of the parties. 

2. Therefore it is agreed the first sentence of Article VII (B) should read: 

Unit members employed on or before June 30, 2010 shall be vested for the 
purposes of retiree health insurance (individual or family coverage as 
needed) through the District after five (5) years of District administrative 
service and employees hired on or after July 1, 2010 shall be vested for the 
purpose of District contributions towards retiree health insurance 
(individual or family coverage as needed) after ten (10) years of District 
service. 

3. The first two sentences of Article VII(B) are hereby deemed to reflect the 
language set forth hereinabove. The balance of Article VII(B) shall remain unchanged. 

Dated: August Ji, 2011 
For the Association.. For the District: 

~/)1{/t_ 



AGREEMENT BETWEEN 

BRIARCLIFF ADM.IN lSTRATORS 
AND SUPERVISORS ASSOCIATION 

AND 

BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT 

July 1, 2010 - June 30, 2014 
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This AGREEMENT is entered into this 26°1 day of June 2010 by and between the Board of 
Education of the Briarcliff Manor Union Free School District [hereinafter "District") and the 
Briarcliff Administrators and Supervisors Association [hereinafter "Association"]. 

PREAMBLE- PURPOSE 

The purpose of this Agreement is to set forth the understandings reached between the District 
and the Association over the terms and conditions of employment of the Administrators in the 
bargaining unit. 

ARTICLE I- RECOGNITION 

The District hereby recognizes the Association as the exclusive negotiations representative 
for the bargaining unit including the positions of: Building Principals, Assistant Principals, Director 
of Curriculum, Director of Pupil Personnel Services, Director of Facilities, Assistant Director of 
Facilities and Director of Technology, excluding all other pedagogical and non-pedagogical 
positions. 

ARTICLE JI - DUES DEDUCTION 

The District will deduct from the salary of the Association members, the Association dues 11s 
provided for under the Civil Service Law. The District will deduct dues in twenty-six (26) equal 
installments during the period July 1 through June 30 and submit a check in the total amount of all 
dues to the Association Treasurer at the end of the ten pay periods. The list of names and amounts to 
be deducted will be submitted by the Association's Treasurer to the District on or about June 1"' each 
year. 

ARTICLE III· GRIEVANCE PROCEDURE 

A. Grievance Procedure: 

A. Grievance Definition: A grievance is hereby defined as an alleged violation, 
misinterpretation or misapplication of a specific provision set forth in this 
Agreement 

B. Stage I: An Administrator having a grievance may submit it in writing to the 
l 



Superintendent, either directly or through a representative. The 
S_uperlntendent shall respond in writing within teri (10) sehool days. Any 
grievan~ that is not submitted in writin8 within forty:.Jive·(45) calendar days 
shall be deemed to be waived and will not be processed further. . 

C. Stage Il: If the. matter is not resolved at Stage I, the grievant or his/her 
representative may. file an 'appeal in writing with the Board of Education 
within fourteen (14) school days of receipt of the decision at Stage I, or 
within 14 days of when a decision was due under Stage I. if no decision was 
rendered. The Board of Education shall respondin writing within fourteen 
(14) school days. · · · 

D. Stage m: Arbitration 
ill the eyent ~at. ~e grievenoe is deii~ed by the Board of Education, the 
Association shaff have a· right to appeal the grievance to final and binding 
arbitration before one of the following arbitrators who will be selected on a 
rotating basis, provided that the next in the rotation is available within a 
r¢itson,able period of ~e:080~~ Sibet Wei.n~~ok,'¥.iiffin Scheinman, and 
IraLobeI. The piirli_es will $e bouhd by d.ie:YolUiitatY'Labot Arb_itmtion 
Rules of the American Arbitration Association. The arbitrator shall have no 
power to modify, addto, or subtract from the~roVisfonsbfthis Agreement 

ARTICLE IV". WORK YEAR AND VACATION 

Each Administrator shall be eligible for twenty-two (22) vacation days during the 
school year, and school holidays. during the school year, if duties permit, subject to the 
approval of the Superintendent of Schools,. Administrators are encdm,aged 'tc,use the entire 
vacation entitlement during the year! Notwi~s~ding the foregoing, the administrator may 
carry over up to five (5) unused vacation days to the follQwing school year forthe'pwpose of 
use during the month of July in the followhig school year. . . . ·. .... . . . . . 

ARTICLE V "!"" HOLIDAYS . 

The District shall grant paid holidays on the following days, providing schools are 
closed: Independence Day, Labor Day, Rosh Hashanah (2), Yoon Kippur, Colwnbus Day, 
Veterans' Day, Thanksgiving, day after Thanksgiving, Christmas Eve, Christmas Day, New 
Year's Day, Martin Luther King Day, Presidents' Day, Oood Friday, and Memorial Day. 

2 



ARTICLE VI - SALARY 

A, For the 2010-20U school yei,u;, the base sitlary foreach uriit member'shall be determined 
.by. first ~<li.pg the apjounf equal to the automobile allowance, if any, provided for in 
th~ individultl ~plo~ent ~gr~ts.fqr tlw 2009-iQtO school year into base salary 
and ,Qiep. applyiiig 2.5% eff~tive Jµly 1, zor O. .Salaries .for th~ 2011-2012 school year 
sh~ be,inpr~~e<t \)y 2'.$% over. e~ uni(rn~mJ>er's- salary for th~ 2010-2011 school 
year. S.~ari~s for the 201i-2013 school y~ s~ be increased py 2.5% over each unit 
member's 20Jl.,2012 school year .M~ ~alary f<>r the,;l013-~014 s~ool year shall be 
increased by 2.5% over each. unit mei:nl>crr's 2012-2013 school year, 

B. The District shall pay the salary in twenty-six (26) equal installments in the customary 
manner of the business office of the District business. · 

The Distl.ict shaUprovide to the Ad~nistmtor: 
. . . . ' . 

A. . M~i~ Insurance. · .. 
Onan ,indi~dual or family b~sis. as ~~t~ tbe District sb.~l provide medical 
insurance coverage with. the aclministratqr contributing towards the cost of health 
insurance premiums based upon thefollo~ schedule; 

Salary Level 2010-2011. 7011-2012 2012-2013 2013-2014 

Un~er$100,000.00 l0% 12% 14% 15% 

$100,000o,: greater 11% 14% 17% 20% 

For any unit m.embertransitionjng fi;9m a ~azy of less tb~ $100,000.00 to a salary of 
$100,000.00 or more, the health insurance p,etUiu,m incr~t effective with the first 
year when ~~ reaches or exceeds $ lQ0,()00,00, ~ball~ jmpl~ted mid-year ( on 
January· l), and during .tbe subsequent year, their h~ih .insurance premium 
contribution increase shall also.be,impl~~ted mid-year ( on January 1). Thereafter, 
such unit member's health insurancepremhm; co.ntributions shallbe in accordance with 
the schedule above for those eaming SIOO,OOD.00 or more, effective July 1. 

B. Retiree Health Insurance. 

Unit members employed on or before June 30. 2010 shall be vested for the purposes of 
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retiree health insurance (individual or family coverage as needed) through the District 
after five (5) years of servi~ in the bargairtingumt and employees hired on or after July 
1, 2010 shall be vested fur the purpose of District contributions towards retiree health 
insurance (individual or flunily coverage as needed) after Jen (10) years of service in the 
bargaining unit. . To be entitled fur bistr.ict contrlbutio~ iowaros· the cost of retiree 
health insurance premiums, the unit member must retire ftom thi~ School District to 
receive benefits froin the New York State Teachers' Retirement System or the New 
York State Employees' Retirement System, respectively. Forunitinethbers who retire 
after July 1, 201 o, District contributioJ:lS "towards the cost of retiree health insurance 

._ shalt 'be ·based · upon the percentage of betltth iilsur.ulce premlums'paid by the retiree 
dwing his/her last year of active service in the School District, and shall not thereafter 
in~: For unit members ietirlng on·orbeforeiuly 1; 20iO/the District shall pay the 
full cost of retiree health insurance (individual or fiunily coverage as in effect at the 
tiriie"of retirement). ·_ . . . . .. . 

. .. • ~- .: ) i. ,.. :.- '' 

An annual health insurance buyout in the amount of $2,000 for an individual plan, or 
$5,000 for a family plan, willbe avm,lal;,le to unit members. A unit member must 
submit to the District written notice of his/her decision to opt-out of the District's 
health Insurance plan on a form provided by the District fur this purpose. Any unit 
member who chooses to opt-out; of the District's Health I11Buran~ Plan in the middle 
of the fiscal year will receive. a pro-rated portion of the above-stated amounts 
covering the time that he/she opts out through June 30111 of that year; provided, 
however, for unit members who opt-out in themiddie of the fiscal year, there shall be 
a 1ag period of approximately thirty (30) days between the date which the individual 
requests the buy..out and thetennfuation'ofhealth insurance coverage, during which 
time the individual will still be - responsible fur health insurance premium 
CQntp1mtions in accordance with_Art,icle VII(A) above. The payments hereunder 
shall bemade iri two equal instailmehts, payable durmgthe·months ofDeoemberand 
June. 

C. Dental Insurance. 

The District shall make available individual or dependent dental insurance coverage. 
The District will make available to and pay fur the administrator who has been 
employed by the District as an administrator for five (5) or more years and who retired 
from this School District fur thepurpose of receiving pension benefits from tile New 
York ~te Teachers' Retirement System or the New .York State Employees, 
R~ent System, individual or' dependent dental insurance coverage during the 

· ~~ of the employee's retirement. . · 

D. Life Insurance and :OisabWty Insurance. 

The District shall make available life insurance and accidental disability insurance with 
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-the principle benefit amount of $100,000.00. The District shall make available the 
long term disability insurance plan providing two-thirds (2/3rds) salary benefit after 
sixty (60) days or $5,000.00 whichever is the lesser amount set forth on page 3 of the 
"Group Long Tenn Disability Insurance" Booklet provided l>y the District. 

E. )>:~Qth le11~,..~. 
In th~ ev~ that the administr~or haabeen ~1ploy(ld for no less than five ( 5) full years 
in the District and dies while actively employed. the I>istdct shall make a one-time 
payment of 50% of the ~strator's basic annual salary stated above to the 
designated beneficiary as a death benefit. · · ·· · · ·. · 

F. · · Flexible ~pending Plan . 
. The District has established a flexible ~~ingplanpurst$iltto Internal Revenue Code 
Section 125, to which the ~inisttator' may choose to contribute, The Plan may be 
utilized for exp_eps~s such as premium con~'bution vayments, dependent care and 
1:1nreimbursed inetfical ~es. , · · ' 

0 .... ·. i~~tr· 
. ~fter ~ye (S) ye@,IS as a ~rl~liff AQIIilnisti:at9r, µiu.nedi4tc1Y preceded by five (5) 
.. y~ asa fu)J-tjm!} l;lriarcli~)miployee,jh~ administajpr ~lJ>~;(~titled to an annual 
longevity,p~ymentof$3~0Q~OQupon, completing um (10) cont4i1,1~ years of full-time 
service iri the District. At the beginning of eighteen (l 8) years of continuous full-time 
service in the District as an employee, the administrator shall be entitled to an 
additional $2,000.00 oflongevity pay, effective with the beginning of the eighteenth 

. year of such. service, 

- iiie-]~~evities· -~t~ forl4; in the-~ove·paragmpldfu not apply to the position of 
. Assi~f Director of F~ciiiti~,'wlnch· sb_allinstead receive a $1,600 longevity payment 
at the b~ often '(10) y~ ot"service. . . . . 

·, · ..... , . . .: .. : -··•:_· .. . · .. 

H. Professional J)evelopment. 

. The DI~~~ ~bali~e available annually,~ ~.of'fwelv(:_'Plousand ($12,000.00) 
Doll~ Jo.-·~ shared among iriemben; of the Administrativci'Bargaining Unit. as 
determined by the Superintenc;Jeµt of Schools for. advanced course work in educational 
leadership. . . . '· . 

. ,· '·/.' . ' 

I. Doctorate ... 

. Upon obtaining an earned Doctorate Degree, the Distrlct shall pay to the administrator 

s 



ann ual ly a Two Thousand ($2,000.00) Dollar stipend if the administrator has received 
tenure as an administrator in the I>istri& . · ' . 

J. Design~ted Fnnd Option. 
The District shall contribute the sum of Five Thousand ($5,000.00) Dollars per year to 
the Section 125 Internal Revenue Code Tax Sheltered Annuity Account of each 
tenured, pedagogical bargaining unit. member as a non-elective direct employer 
contribution, without cash option. · · · . . . . . . 

. . . . . : 

K. Sick Leave Conservation lncentiv~ . 
Upon retiring from this School District for the purpose of receiving pension benefits 
from the New York State Teachers' Retirement System ·or th~ New York State 
Employees' Retirement System, respectively, the administrator will be paid for 
accuinu}at~ sickl~uptoo~eb~ fifty(lSO) days. ·The payment will be made 
at the.·~wly rate of$400.00 per day;· ~ administrator shal] not receive payment of 
this retirement increment in the ~vent . that $e administrat~>f accepts a retirement 
incentive of any form, provided by law or otherwise, in bonnection with his or her 
retirement The District shalt make the payment as a non-elective direct employer 
contribution, without cash option, up to the contribution limit of Section 415 of the 
lntemal Revenue Code into the administrator's 403(b) IRC Tax-Sheltered Annuity 
account, To the extent that the employer non-electrve contribution exceeds the cap 
limit of Section 41 S IRC, suchexcess shall be paid as additional compensation. This 
benefit shall nofbe available to rion-peclagogical 'Uiut members; 

. . . ··. ~ . . . 

I . Each administrator shall be entitled up to twenty (20) sick leave days per school 
year, A doctor's certificate may be required as directed by th~ Superintendent of 

. Schooh;, Sick leave may be a<:euoiulated up to two hundred (200) days. In the event 
that income continuatiop. b~ne~ts become payable to or on behalf of the administrator 
under any insurance coverage pailfor by the t>ishict during a period of sick leave, the 
benefit amount shall be paid to the District. 

2. The District may allow sick leave beyond the above limit. The admini strator's 
application shall be reviewed by the Superintendent of Schools who shall forward it to 
the Board of &.'lucation. ·· A grant of additional sick leave shall be within the sole 
discretion of the Board of Education. · . . , 

3. The Administrator may use up to five (5) days of siok leave entitlement 
provided fur above, in the case ofiUness of a member of the administrator's immediate 
family an~ requiring the adminis,tmtor• s presence. For this purpose, immediate family 
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is defined as parent, child, husband, wife, and such other person as approved by the 
Superintendent of Schools. 

4, .A leave of absence shall be ~ ii{ the case of death in the immediate 
fatnily, up to. five( 5) days per'incld~t. muneciiate family shall be defined as provided · th. ecedin - · · -- ·sn. · · ---- - .:. · · · - - - · ,_,. ·,- - - 
lll _ e pn __ , g~grl!p .. _ , _ _ _ · . 

5. A leave ofabsence.sb·~1 begriuited in thecase~fpersonal affairs for up to five 
(5) days per school year, at the discretion of the Superintendent of Schools. Any 
unused personal days shall be add~d to accumulated sick leave. . . . .. ,. ..·. ·, . '• . 

M. Medkal Evaluation. 

The Disb;ict shall biennially ,provi4e ~ adminlstrator a' comprehensive medical 
examination or provide an allowance for this purpose, not to exceed $100.00. 

N. IRS l\fUea~e Re~burs~m~~~ 

The administrator shall be reimbursed by the District at the current IRS rate when the 
A.dminislt,atpr's CJ)!' is utiliz:¢.for,~~S1lict:b~b1ess. _ 

. AATICLE Viii~ EVALUATION 
. . ~ ,· . '· . 

The evaluation of unit members shall be conducted by the Superintendent of Schools 
and/or his/her designee. Such designee mustbe a central office administrator who has line 
authority over the unit member being evaluated: The Superintendent must make the decision 
to appoint a designee before the evaluation process commences each year, in which event the 
des~gQ.ee,shall be_ considered to act in place'cff the Superjrii"Mden.t intheevaluation procedure 

- set forth:.in the balance of this Article. As ~ooii as practicable at th~ beginning of the school 
year or contract year, the Administrator and the Superirtttndent shall have a conference to 
establish mutually agreed upon goals to be met by' the Administrator by the end of the school 
year or contract y~. The Superintendent and the Administrator shall meet at the mid-year 
to review job, p~onµanc~ and status of;go;al _ attainment, follov,:ajJ~y an end-of-year 
evaluation of the ·Acbnµustrator by the Sriperintendent, based upon. performance and 
achievement of agreed upon goals. Written appraisal. of the Administrator's performance and 

. achievement of .goals. will_ 1?e completed.and presented by the Superintendent to the 
Administrator. :W}ien sign~ by both parties, the perfomiance appiaisal shall become part of 

- the Administrator's personnel file.; ·· · - · · · 
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ARTICLE IX- HOLD HARMLESS 
,1 .. 

. . ~e Distri~ shall hold h~<i~ the Administrator and provide for the 
Ac:lQlinistrator's def ens~ in,'ari.y civil acti~~i~r proceeding Stat~ or Federal arising out of any 
alleged· act or omission which occurred, or allegedly occurred; while he/she was acting 
within the scope of the Administrator's employment or duties pursuant to the provisions and 
requirement of Section 18 of the Public Officer's Law. 

ARTICLE X-ENTIRE AGREEMENT 

. . 'fh.is Agreement replaces the in~'idual contracts that previously existed and contains 
tlj,e entlre agreemtmtb'etween the parties hereto and s~es those prior agreements. 

' ··•· ' . ·. :• •. '. •, . ' .. . 

ARTICLE XI-AMENDMENTS AND'WAIVERS · . 

This Agreement .may not be in~fied or amended ex~epf'by an instrument or 
instruments in writing signed by the party against whom enforcement or any such 
modification or amendment is sought. This waiver by any party hereto of a breach of any 
term or provision of this Agreement shhll not be construed as a waiver of any subsequent 
breach. 

ARTICL~ XU ::.SEVERABILITY ~- · : ,,·. 

. Ii any teim,olprovisiori of·this 'Agreement i_s held' ot deemed to be invalid or 
unenforceable by, a cotjrt of law, the ·rcmainirig terms or provisions of tlus Agreement shall 
r~ ~ full force. lltld ~irect. . ·. . . : ·· · · · ·. · , 

ARTICLE Xlli-TAYLOR LAW APPROPRIATION REQUIREMENTS . . .· . ' 

lT IS AC1REED BYANI> '.BETWEEN THE PARTIES THAT ANY PROVISION OF 
TBiS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW O:R BY PROVIDING THE 
ADDMONAL FUNDS THEREFO~ SHALL NOT BECOME EFFECTIVE UNTD., 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XIV• DURATION OF AGREEMENT 

This agreement shall become effective July 1, 2010 and shall continue in effect through 
June 30, 20.14. · · · · 

IN WITNESS WHEREOF, THE PARTIES CAUSE THIS AGREEMENT TO BE 
EXECUTED BY THEIR DULY AUTHORIZED A,GENTS THIS 26fll_.l,)AY ,OF JUNE, 2010. 

THE DISTRICT 

BY:~~. 

THE ASSOCIATION 

BY: L)~,_ df'-.-Yx~t!- 
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S1DE LEITER OF AGREEMENT BETWE EN 
BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT 

AND BRIARCLIFF ADMINISTRATORS 
AND SUPERVISORS ASSOCIATION 

lt Is hereby agreed between th~ BriarcilffManor Union Free School District 
[hereinafter "District"] and the Briarcliff Administrators and Supervisors Association 
[hereinafter "Association"] as follows: 

. As part of the negotiations for the 2010~14 collective bargaining agreement 
between the parties, it was agreed that effective July J, 2010 the base salary [i.e., salary 
without longevity or other stipends] of the recently appointed Director of Curriculum, 
shall be the same as the salary of the Director of PPS. 

This agreement only applies to tile salary of the two current incumbents and shall 
not constitute a practice or precedent. - 

Thii ~greem~nt is subject to ratification by the Board of Education and the 
membership of the Association. 

Dated: June J. 9. 2010 

THE DI~ / h~ (7 
BY:~~:.,..<--"-'-';;....:;----=~c.----=----- 

TI-lE ASSOCIATION 

BY: .,J) ~L .._ ~~ 


