Briarcliff Teachers’ Association Benefits Summary

Effective 7/1/2025

Health Benefits:
e Provided by Aetna, managed via Putnam|Northern Westchester Health Benefits
Consortium in partnership.

e Members contribute 18% of the monthly premium.

e Plan Premium options:
o Employee Only: $1,015
o Employee +1 (Spouse or Child): $2,437
o Employee + Family: $2,659

Dental Benefits:
e Provided by Guardian, no cost to the employee or their family.

Group Term Life/Disability:
e Provided by Mutual of Omaha Insurance Company, at no cost to the employee.

AFLAC Insurance:
e Available to employees at no cost to the district.

Tax Sheltered Annuity Plans (OMNI):
e 403(b) and/or 457 plans.

Flexible Benefit Plans:
e Healthcare Reimbursement: Selectable amounts between $300 and $3200 per year.
e Dependent Care Reimbursement: Selectable amounts between $300 and $5000 per
household per year.

Individual Annual Benefits for BTA Members:
e Sick Leave: 15 days (7 days may be used for Family lliness)
e Personal Leave: 5 days
e Bereavement Leave: 5 days
e Cancer Screening: .5 day
e Parental Leave: up to 40 days
e Childcare/Adoptive Leave: up to 18 months
e Professional Leave: 2 days

Note: For detailed information, please refer to the most recent BTA contract/agreement and
visit the Benefits tab on the Human Resources page of the Briarcliff District website.

https://www.briarcliffschools.org/departments/human-resources
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