
BRIARCLIFF MANOR UNION FREE SCHOOL DISTRICT 

 
TEACHING ASSISTANT COMPENSATION SUMMARY 

 
2025-2026 

Salary $25,825 
 

 
Paychecks are issued twice a month (September through June) on the 15th and 30th unless these dates 
fall on a weekend.  In that instance, paychecks will be issued the Friday before.  You have the option to 
receive 20 or 24 pays.  In the case of 24 pays, you will receive 19 pays throughout the school year plus 
1 multi-pay for your last pay in June. 
 
The first payroll will be a live check that must be deposited.  If all information is accurate, the second 
payroll will be Direct Deposit. 

 
❖ Explanation of Benefits as follows: 

 
HEALTH Insurance through AETNA.  The school year runs from July through June.  However, 
Teaching Assistants are ten-month employees and for payroll and insurance purposes, the school 
year runs from September through June.    
 
If you choose to participate in the Health Plan with the District, your cost for coverage will be 
equally divided from September through June through payroll deduction. When you return in 
September, the deduction will begin again.  If you do not return to Briarcliff in September, your 
coverage will be terminated, and you will be responsible for any claims incurred during the 
months of July and August.  Or you can make a premium payment to the district directly for July 
and August to cover those claims.  Cost will depend on the coverage you have; individual, 
employee + 1 or family. 
 
You have 30 days from your date of hire to enroll in the health care plan.  Otherwise, unless it is a 
qualifying event, you will need to wait until open enrollment in the spring. 
 
The cost for health coverage will come out of your pay pre-tax.   
 
If you choose individual coverage, you will pay 50% of the premium.   
 
 



If you choose family coverage or employee + 1 coverage (spouse or child), you will pay 50% of the 
individual premium PLUS 100% of the difference between family or employee + 1 and individual 
coverage.   

 
Please see following cost breakdown: 
 
             
  TA SHARE  INDIVI   FAMILY  EMP + 1 
 
                  Monthly Premium  $1015   $2659     $2437 
                  -   1015             -   1015 
  50%   $507.50      +                $1644     +           $1422 
  
 
Total Cost Per Month for Individual:   $. 507.50 
Total Cost Per Month for Family:    $2151.50 ($1644 + $507.50)         
Total Cost Per Month for Employee + 1:  $1929.50 ($1422 + $507.50) 
  
    
If Spouse does not qualify under WSR add:- - - - - - - - -->          +733                                            +733 
Total cost per month:           Family = $2884.50       Employee + 1 = $2662.50 
 
DENTAL Coverage through Guardian Dental.  It is no cost to the employee.  You just need to enroll.  The 
enrollment form is included in your new hire forms sent to you through Frontline.  You have 30 days 
from your date of hire to enroll in the health care plan.  Otherwise, unless it is a qualifying event, you 
will need to wait until open enrollment in the spring. 
 
NEW YORK LIFE - Long Term Disability ($50,000), AD&D & Life Insurance (which is only offered after 
two (2) years of service to the district - $50,000) are at no cost to the employee, but you will need to 
enroll in this benefit.  Please contact Tracy Segelbacher for an enrollment form.  
 
Additional information and claim forms for AETNA and Guardian can be found on the Briarcliff 
Webpage >Departments> Human Resources > Briarcliff Benefits. 
 
Flexible Benefit Plan:  Open Enrollment period takes place each December. Please contact the Payroll 
Clerk, for further information.  
   

❖ SICK DAYS:  
Eleven (11) Sick Days per school year (pro-rated when hired during the year) 

 
NOTE: Up to seven (7) of these Sick Days may be used to care for an 

  immediate family member (Family Illness) as outlined in the BTA Contract. 
 
 



❖ PERSONAL DAYS: 
Three (3) Personal Days per school year - pro-rated when hired during the year. 

 
❖ BEREAVEMENT: 

Five (5) Bereavement Days annually, as outlined in the BTA Contract. 
 

❖ CANCER SCREENING: 
0.5 Day (4 Hours) annually, as outlined in the BTA Contract. 

 
PLEASE NOTE: All Teaching Assistants are members of the Briarcliff Teachers’ Association (BTA) and, as 
members, are subject to Dues. 
 
If you have any questions on benefits.  Please contact Tracy Segelbacher, Benefits Coordinator at 
tsegelbacher@briarcliffschools.org or 914-488-8203. 


