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This agreement is entered into by and between the BRIARCLIFF MANOR UNION FREE 

SCHOOL DISTRICT (hereinafter referred to as the "Board" and/or the "District") and the 

BRIARCLIFF SCHOOL RELATED PROFESSIONALS/BTA, (hereinafter referred to as the 

"Union") will be in effect as of July 1, 2017, through June 30, 2020. 

ARTICLE I 
RECOGNITION 

The Union has been recognized as the exclusive bargaining agent for the bargaining unit 

defined as Teacher Aides, Health Aides, Nurse Aides, Library Aides, Clerical Aides, Lunchroom 

Aides, and Monitors employed by the District on either a full-time basis or on a regular part-time 

basis. Excluded from the unit are all other employees, including substitute and per diem 

employees. 

ARTICLE II 
DUES DEDUCTION 

A. Dues Deduction. The District agrees that upon the presentation of appropriate dues 

deduction authorization cards the District shall make deductions from the wages an amount 

designated as membership dues and remit such deductions to the Union. Upon the submission 

by the Union of documentation demonstrating that it has complied with the statutory 

requirements regarding agency fee, the District shall deduct such fee from the salaries of all 

employees in the unit in the same fashion as it deducts dues pursuant to authorization cards. 

B. Other Deductions. Upon receipt of written authorization, the District shall deduct 

from an employee's salary such NYSUT member benefits or amounts for annuities as shall be 

authorized by the employee. 

ARTICLE III 
WORKYEAR 

A. Work Year. The work year for employees shall be determined by the school 

calendar and shall include all instructional class and superintendent's conference days on which 

employees attend school. At each school the hours of work shall be determined by the school 

principal. When school is closed because of weather or other emergency, full time aides, i.e. 

those who are employed thirty (30) hours per week or more, shall be paid for the allotted snow 

days as stated in the annual school calendar. Unit members shall receive full pay for all work 
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